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2021 Board
Meeting Dates

June10th

Board Meeting only
this month.

July/August
No Board Meetings

NEW DATE!

August 20th
Golf Outing

Conley Golf Course
9 am shot gun

September 9th
Board Meeting only
this month.

October 6t

Board Meeting and

Trap Shot
North Side Sportsman
Association

November 11th

Board Meeting only
this month.

2021 Planning Meeting

We will be planning future
meetings so when we are able to
meet all together, we will have
topics in place.
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BACK to NORMAL...or Not? A year into the Pandemic -

What’s the Path Forward ... rFederated Insurance

More and more people are getting vaccinated, and more places are opening up - is this the light at the end
of the tunnel? Organizations everywhere are trying to balance the risks of the pandemic with the perceived
ability to return to “normal.” Organizations need to consider:

The current state of remote work
Employment law considerations
Returning to the office
Workplace safety

The COVID-19 vaccine
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Remote work - here to stay?

Many organizations were forced to quickly shift to remote work as covid-19 shuttered workplaces. Some
employers faced challenges in shifting to telework, while others found it to be a relatively smooth transition.
One big question looming for organization is whether to return to the workplace, and if so, when, and if not,
what does that look like?

Some organizations plan to utilize a hybrid approach to stagger in-person versus remote work, particularly
to encourage social distancing if the office space tends to be pretty full when at capacity. Others,
particularly larger companies, have relayed permanent remote work plans, such as Pinterest, who
reportedly paid an astounding $89.5 million to break their lease last year. Some organizations are moving
towards activity-based workplaces, which can include:

1. Various areas designed for specific purposes

2. Private areas and group gathering areas

3. Theideais to provide flexibility at the physical workplace in addition to remote work as available
options

4. Think of this kind of like a hotel where you can move around depending on what you're working
on and what your needs are — some areas are quieter than others and more conducive for
heads down type of work

5. And other areas are better for discussion and live collaboration

Employment Law Considerations

Organizations should carefully consider various employment laws when managing a remote or partially
remote workforce. Expenses and reimbursements are often a point a contention. To start, federal law
doesn't have an express requirement to reimburse for remote work costs. However, there is a rule that
provides that employees cannot pay for work related expenses when doing so would bring the employee’s
wage below minimum wage or any required overtime. Organizations should evaluate what would it take, in
terms of equipment and supplies, to work from home, especially if any employee who makes minimum
wage or close to minimum wage or has significant work-related costs they've paid for. Any business
expenses that cut into min wage and any overtime may violate the federal Fair Labor Standards Act. For
exempt employees, as a general matter and best practice employers should ensure that any business
expenses do not cut into the minimum salary required for exempt employees, otherwise this risks losing
the exemption which means the employee is now nonexempt and entitled to overtime. Additionally, in the
area of expense reimbursements, employers need to be cognizant of any state or local laws that require
more than this federal rule. Even if an organizationiis in a state that does not require reimbursement of
work expenses, organizations may consider doing so anyways, in an ability to promote a culture of care.
Lastly, even if organizations are still working remotely on a temporary basis, these businesses are typically
saving money on at least some overheard such as maintenance, utilities, and supplies; some of those
savings could perhaps be utilized on reimbursing employees for working from home.

Continued on Page 2















Catch a Break with Disability Income Insurance

«ss Federated Insurance

Upcoming
Meetings!

Can a team win the Super Bowl without their quarterback? How successful is a hockey
team without their goalie? Both of these positions are vitally important to the team — just
like the owner of a business. Consider how your family and business could be affected if
you were sidelined from your job due to a disability caused by an illness or injury.

While we may not think about it, we often take for granted our most valuable asset — the
ability to earn a living. When experiencing a disability, your income may stop and certain
expenses may increase. Disability Income (DI) insurance can help provide you with
financial resources to help support your family and business needs if you are unable to
work due to illness or injury.

Consider this: At least 51 million working adults are without disability insurance other than
basic Social Security coverage.!

e  Almost 90 percent of long-term disability claims are caused by illnesses and are
not work related.?

e Onein eight workers will become disabled for five years or more during their
lifetime.2

e An average claim for group long-term disability can last up to 34.6 months.?
oA 2014 study identified the following as primary reasons for consumer
bankruptcy filings:
eMedical Bills: 26 percent
e Job Loss: 20 percent lliness or injury on part of self of family member: 15 percent!

In today’s world, business owners can prepare for some of life’s curveballs. Disability
Income insurance may be able to help lessen the financial impact of a disability by
providing income that can be used for both business and personal expenses.

Don't get caught unprepared, make sure your business and family are protected if a
disability occurs. Talk to your Federated Marketing Representative today about how you
can create a game plan to help protect against life’s uncertainties.

This article is for general information and risk prevention only and should not be considered legal or other expert advice. The recommendations herein
may help reduce, but are not guaranteed to eliminate, any or all risk of loss. The information herein may be subject to, and is not a substitute for, any
laws or regulations that may apply. Qualified counsel should be sought with questions specific to your circumstances. ® 2021 Federated Mutual
Insurance Company.

2021

June 10t
Board Meeting only

July / August

No Board Meetings

NEW DATE!

August 20th

Golf Outing
Conley Golf Course
9 am shot gun start

September 8t

Board Meeting only

ACCW

Air Conditi Western

Air Conditioning of Western PA
will continue to be your local industry partner,
as we have been since 1950.
Annual Membership Brings You the Following Benefits:

* Networking events * Insurance for member's company discount
« Discounts on seminar * Code enforcement updates ¢+ Local lobbying
+ Current info from local suppliers ¢ Indoor Air Expo
+ Legislative efforts * VVoice for the local contractors
* Local website * Golf Outing
« Technical training courses * Education opportunities for your technicians
* Apprenticeship program office staff
State recognized + Advocacy agenda promote contractor interest
* Monthly newsletter + Labor and HR legal advice before utilities
* Information of industry news ~ « Helping members to stay ahead of the curve
changes within the industry + 8 Monthly informative meetings
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Work Hard in
Silence,
Let Success
make the
Noise!












